Yeshiva University Relocation Policy



DV SDUI RI IKH QHJRILDILRQ SURFHW  $Q\ RITHU Rl HP SOR\PHQI IKDI LQFOXGHV UHORFDILRQ EHQHILIV UHTXLUHV
D ZULIHQ OHWHU R1 HPSORNPHQI DSSRLQIPHQII RU FRQIUDFW IKDI LV DSSURYHG LQ DGYDQFH EN IKH +XPDQ
SHVRXUFHV GHSDWIPHQI DQG IIKH IHUPV  LQFOXGLQJ IKH PDLLPXP DPRXQI RI VXFK UHORFDILRQ EHQHILI PXWi
EH LQFRUSRUDIHG LQIIR IKDW ZULIHQ OHIHU - 7KH KLULQJ GHSDUIPHQW DQG IIKH +XPDQ SHVRXUFH GHSDUIPHQN
VKRX0G FRQVXOI ZLIK IKH <HVKLYD 8QLYHUVLIN = LUHFIRU R1 7D[ IR GLVFXW KH ID[ LPSOLFDILRQV R1 IKH
UHORFDILRQ EHQHILW

Eligibility

7R EH HOLJLEOH IRU D UHORFDILRQ EHQHILI WKH SURVSHFILYH HP SOR\HHTV PRYH DQG RU UHORFDILRQ PXV PHHI
KH IRWRZLQJ WKUHH FRQGLILRQV

(OLILEOH 3RVLILRQV ) X00 WLPH DGPLQLVIUDILYH SRVLILRQV Dl #KH = LUHFIIRU OHYHO RU DERYH DV
DSSURYHG EN WKH DUHD 9LFH 3UHVLGHQI DQG 1X00 ILPH IDFXUIN\ SRVLILRQV DSSURYHG E\ #KH




IR OL0RV
IR OL0RV
IR OLHV

$PORZDEMH H[SHQVHV PD\ LQFOXGH EXIi DUH QRI OLPLIHG IR WKH IRWRZLQJ SDFNLQJ DQG VKLSSLQJ Rl
KRXVHKROG JRRGV IUDYH0 PLOHDJH WR0OV DLUIDUH FDU UHQIDO WD[L UHDVRQDECH DQG QHFHVVDU\ WHP SRUDU\
OLYLQJ H[SHQVHV ZKLOH WUDYHOLQJ QRII LQ HEFHW RI <HVKLYD{V GDLO\ HPSOR\HH EXVLQHVV IUDYHO UDIHV
LQVXUDQFH DQG UHTXLUHG WIRUDJH GXULQJ WKH PRYH DQG XS R~ GD\V DIWHU \KH PRYH OLOHDJH
UHLPEXUVHPHQW 1RU XVH RI D SHUVRQDO DXIRPRELOH LQWHDG RI DFIXDO JDV DQG WROOV LV OLPLIHG IR IKH ,56
PRYLQJ H[SHQVH UHLPEXUWHPHQW UDIIH DIl {KH ILPH RI IKH PRYH 7KH GHSDUIPHQW PD\ DSSURYH #KH
IRWRZLQJ UHORFDILRQ UHODIHG H[SHQVHV DV 0RQJ DV WiKH UHLPEXUVHPHQW GRHV QRW H[FHHG IKH DERYH OLPLIV

20H SUH PRYH KRXVH KXQILQJ LQFOXGLQJ IUDYHO PHDOV DQG 0RGJLQJ RQFH DQ RITHU KDV EHHQ
DFFHSIHG

OHDOV DQG 0RGJILQJ ZKLOH RFFXS\LQJ IHPSRUDUN. TXDUIHWV

,Q 1UDQVLI VIRUDJH FKDUJHV EH\RQG ~ GD\V

C[SHQVHV UHODIHG IR IIKH EX\LQJ VHI0LQJ UHQILQJ RI DQ HLVILQJ RU QHZ KRPH

SHLPEXUWHPHQIV DUH 0LPLIHG IR DFIIXDO FRVIV LQFXUUHG XS IR KH DPRXQIV DJUHHG iR EN IKH GHSDUIPHQN
DQG IIKH HPSOR\HH ZLIKLQ IKH OLPLIV RXIOLQHG LQ IIKLV SROLF\ 7R EH HILJLEOH IRU UHLPEXUHPHQW
H[SHQGLWXUHV P XVl EH UHDVRQDEOH QHFHVVDU\ DQG IIKH WHUPV R1IKH UHLPEXUVHPHQI PXW KDYH EHHQ
LQFOXGHG LQ WKH HPSOR\HH{V DSSRLQIPHQI OHIlHU RU FRQIUDFH

$Q\ H[SHQVHV LQFXUUHG E\ RU IRU D SURVSHFILYH HPSOR\HH SULRU iR RITHU DQG DFFHSIDQFH RI HP SIR\PHQ
DUH FRQVLGHUHG LQIHUYLHZ RU UHFUXLILQJ H[SHQVHV DQG QRI UHLPEXUVDE(H PRYLQJ DQG UHORFDILRQ
H[SHQVHV ,QIHUYLHZ RU UHFUXLILQJ H[SHQVHV PD\ EH UHLPEXUVHG IR SURVSHFILYH HP SOR\HHV LQ
DFFRUGDQFH ZLIK 8QLYHUVLINV JHQHUD( IUDYHO DQG EXVLQHVV SROLFLHV LQ HITHFI DI IKH WILPH VXFK H[SHQVHV
DUH LQFXUWHG

University Approved Vendors

<HVKLYD 8QLYHUVLIN KDV D UHODILRQVKLS ZLIK 7KH 7DOERW *URXS D IX00 VHUYLFH UHORFDILRQ FRXQVHOLQJ
ILUP IR DWLWW ZLWK UHORFDILRQ VHUYLFHV ~ 7KH XQLYHUVLIN KLIKO\ UHFRP PHQGV XVLQJ WKLV VHUYLFH ZKLFK
LQFOXGHV HVILPDILQJ PRYLQJ FRVIV VHI0LQJ DQ HLLVILQJ KRPH 1LQGLQJ D QHZ KRPH DQG PRYLQJ
KRXVHKRIG JRRGV 30HDVH FOLFN KHUH IRU DGGLILRQDO LQIRUPDILRQ DERXI 7KH 7DOERW *URXS DQG IKH
VHUYLFHV LIl SURYLGHV ~ $ GHGLFDIHG UHORFDILRQ FRXQVHORU ZL00 PDQDJH WKH HQILUH UHORFDILRQ SURFHW
JRU DGGLILRQDO LQIRUPDILRQ SOHDVH FRQIDFI 7KH 7DOERW *URXS DIl \HVKLYD#AIKHIDOERIJURXS FRP RU

,Q DGGLILRQ WKH XQLYHUVLIN UHFRPPHQGV = KDOHQTV ORYLQJ http://movewhalens.com/ RU 7LPH
ORYLQJ http://www.timemoving.com/ DV DOYHUQDIH UHORFDILRQ FRP SDQLHV

Payment Methods and Employee Tax Consequences

3D\PHQIV RI UHORFDILRQ EHQHILIV ZL00 EH SURFHVVHG DV D VXEVHTXHQW UHLPEXUVHPHQIl R1 DFIXDO0 UHORFDILRQ
UHODIHG H[SHQVHV LQFXWHG EN §KH QHZ KLUH XSRQ WKH VXEPLWLRQ RI UHFHLSIV RU RIKHU VXSSRUILQJ


http://www.thetalbotgroup.com/
mailto:yeshiva@thetalbotgroup.com
http://movewhalens.com/
http://www.timemoving.com/

GRFXPHQIDILRQ ~ SHLPEXUWHPHQI UHTXHVIV IRU UHORFDILRQ UHODIHG H['SHQVHV VXSSRUIHG E\ LIHPL]HG
UHFHLSIV LQYRLFHV PXVIl EH VXEPLINHG ZLIKLQ ~ GD\V DIWHU IKH QHZ KLUHTV PRYH 7KH RULJLQDO

UHFHLSIV LQYRLFHV PXVIl EH SURYLGHG DQG PHHW IKH H[SHQVH VXEVIDQILDILRQ UHTXLUHPHQIV DV GRFXPHQIHG
LQ IKH <HVKLYD 8QLYHUVLIN 7UDYHO0 DQG %XVLQHW ([SHQVH SROLFLHV ,Q JHQHUDO IIKH UHFHLSIV LQYRLFHV
VKRX0G GHPRQWIUDIH iKH GDiH #iKH LIHP RU VHUYLFH ZDV SXUFKDVHG SURYLGHG WKH WRIDO DPRXQI RI WKH
SXUFKDVH DQG IIKH SURRI RI SD\PHQ!l 5HIRFDILRQ $GYDQFHV PD\ EH JUDQIHG LQ OLPLIHG HWHQXDILQJ
FLUFXPVIDQFHV DQG PXW EH DSSURYHG E\ IKH &)2 9LFH 3UHVLGHQI IRU )LQDQFH DQG ™ LUHFIRU R1 7D[

,Q DFFRUGDQFH ZLIK FXUUHQW D[ 0DV D00 UHORFDHLRQ EHQHILIV DUH ID[DECH DQG ZL00 EH UHSRUIHG DV

FRP SHQVDILRQ LQFRPH IR IKH QHZO\ KLUHG HPSOR\HH VXENHFY IR DSSOLFDEOH )HGHUDO DQG 6IIDIH LQFRPH
DQG HPSOR\PHQI ID[HV DQG ZLIKKRIGLQJ Accordingly, the employee’s reimbursement amount will
be reduced by any applicable and required tax withholdings and will be paid through payroll

Approval and Submission Procedures

7KH QHZ HPSOR\HH PXVil FRPSOHIH 6HFILRQ  RI RI'WKH 1HZ +LUH SHIRFDILRQ %HQHILY $SSURYDO
SHTXHVI )RUP  DIDFK D00 UHTXLUHG UHFHLSIV DQG GRFXPHQIDILRQ DQG VLIQ WKH IRUP

7KH KLULQJ GHSDUIPHQW PXVi FRPSOHIH 6HFILRQ ~ R1 IKH SHTXHW DQG REWDLQ #KH DSSURYDO DQG
VLIQDWXUHV R1 IKH KLULQJ GHSDUIPHQIV 93 = LUHFIRU =HDQ RU IKH 3URYRWI IRU )DFXON\ QHZ KLWHV ~ 7KH
KL


/hr/relocation
http://www.irs.gov/

